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AHCWA is committed to Continual Quality Improvement. 
Please feel free to give your feedback by requesting a ‘Compliments, Suggestions & Complaint Form’:

Phone:  08 92271631
Email: reception@ahcwa.org

AHCWA News is prepared and distributed by The Aboriginal Health Council of Western Australia in March, June, September and December. 

The images and articles used in this publication may be subject to copyright. Reproduction is not permitted unless written permission is received by the 
Aboriginal Health Council of Western Australia. 

If you have an enquiry about reproducing or using material in AHCWA News, if you no longer wish to receive this newsletter, change your contact details 
or wish to submit a story idea, please contact the AHCWA Publications & Online Communications Officer:    Phone: (08) 6145 1040 or
Email: natasha.gillespie@ahcwa.org

This newsletter may contain images of Aboriginal and Torres Strait Islander people that have passed away.



Coffee Break with: DES MARTIN
Kaya Greetings,

As many of you would have seen across the media, Western Australia is now 
being deemed the ‘ice capital’ of the world, with Perth in particular being labelled 
by the West Australian newspaper as ‘Meth City’. 

We have heard overwhelmingly that ice use is now a key concern for our 
members and their communities, and I want to reiterate that AHCWA is 
committed to being proactive with addressing your concerns. 

Aboriginal Australians are said to be 1.6 times more likely to use ice than non-Indigenous people, with 
this being a symptom of historical disadvantage and suffering.  It is a cause of serious health and social 
problems, and we have heard reports of increases in the frequency and severity of domestic violence 
and family breakdowns as a result.  This is all unacceptable, and urgent action from Government to 
assist communities is needed.

Subsequently, AHCWA has initiated consultations with key stakeholders at both a State and 
Commonwealth level.  We have provided submissions to both the Prime Minister’s Taskforce on Ice, 
and the Senate Inquiry into methamphetamine use, outlining our concerns and recommendations.  
We will further be attending a National Ice Roundtable in Canberra at Parliament House in October, 
where a national process from the Sector will be developed. 

We have urged Governments to resist knee jerk responses to this complex issue.  Our responses thus 
far focus upon prioritising the development of holistic strategies and whole of system responses; 
ensuring that any strategy or program developed be community-led and culturally appropriate; and, 
lastly by building the capacity of Aboriginal Community Controlled Health Services to address the 
resulting health concerns and harms.

Regards
Des Martin

Staff Changes
Since our last edition, AHCWA have had a few minor changes in staff, with new staff joining, and some 
staff changing position titles.  

AHCWA would like to welcome on board the following staff members: Donna Schildbach – Senior 
Admin Officer, Jennifer Needham – Senior Sexual Health Officer, Artwell Chen – IT Support Assistant, 
and Brett Walley – Clinical Practice Support Officer.

Job descriptions and job titles often change due to the growth and development of a position and this 
quarter AHCWA have seen changes to the following positions: Kristy Monaghan’s title is now – Human 
Resources Officer, Robyn Withnell is now the new Administration Coordinator and Xandra Tunbridge 
is the Admin Assistant for both the Health Systems Improvement team and the Sector Development 
Program team.

AHCWA wish all new employees and those that have new position descriptions a long and hopefully 
enjoyable journey with AHCWA. 



Meet the Policy and Advocacy Team: 
Cameron Poustie and Shaun Wyn-Jones
Although AHCWA has only had dedicated policy staff for about 
18 months, this aspect of AHCWA’s work has been productive 
and has grown steadily over that time.  The current team of 
Principal Policy Officer, Cameron Poustie and Policy Officer, 
Shaun Wyn-Jones were both appointed in April of 2015.

Since that time the new ‘Team Policy’ has burst out of the gates 
and is already on track for a historically high level of output 
and impact in 15/16.  They have also begun expanding and 
refreshing AHCWA’s relationships with key external stakeholders.

Cameron has a diverse background in law, law reform, policy, 
campaigning and political engagement.  He is still technically a lawyer, but uses those skills for his 
policy work.  In his spare time he hangs out with his “Mr Five” and / or his wife.  He still plays basketball, 
but at almost 43 years of age he is better watching his Wildcats than shooting the ball himself.

Shaun too has a law degree, but has not practised; he similarly sees law as one of his tools to work for 
social change.  Shaun’s previous job was a similarly diverse policy role for the Youth Affairs Council of 
WA (YACWA).  

He sometimes accidentally refers to AHCWA as YACWA, but anyone would find it hard moving from 
one job to another without mixing them up occasionally.  Shaun regularly rides his bike to work, and 
after work he still has the energy to play soccer, basketball, and (improbably) table tennis.  

Apparently that last ‘sport’ is his real speciality; you could say he is a King Kong of Ping Pong.

$6.4 Million for Nurses
The Commonwealth Government has recently announced $6.4 million towards a Nursing in Primary 
Health Care Programme which will aim to improve access to health care for rural and remote 
communities, older Australians and those with chronic disease. 

The programme is still being designed and developed by the Australian Primary Health Care Nurses 
Association (APNA), but it will seek to boost the number of nurses working in frontline health services 
in rural and remote communities.

From what we have been able to find out, the 3 year funding course will enable APNA to deliver 
a program of nursing services in general practices and primary health care. Activities will include 
support to recruit and retain nurses, both newly graduated and existing, for primary health care. 
Nurses will also be encouraged to move into primary health care through a new national ‘transition to 
practice’ pilot.

AHCWA’s policy team will keep their eyes peeled for any updates relating to this funding, and will 
contact you once it develops further.

For further information, you can check out this media release: http://www.apna.asn.au/scripts/cgiip.exe/
WService=APNA/ccms.r?Pageid=6009&DispMode=goto%7C12727



Changes to the GP Rural Incentive 
Programme
From 1 July 2015, the General Practice Rural Incentives Programme (GPRIP) moved to the new 
classification system, the Modified Monash Model (MMM), and introduced new eligibility criteria 
to more effectively target financial incentives to doctors working in areas that experience greater 
difficulty attracting and retaining general practitioners. 

The program aims to financially encourage medical practitioners to relocate to and practice in rural 
and remote communities and to promote careers in rural medicine. 

The highest incentive paid to work in remote Australia will increase to $60,000 a year. The maximum 
incentive to work in a town of less than 5000 in regional Australia will increase to $23,000.  Doctors will 
start to receive incentive payments after one year, with this occurring from June 2016.

All GP’s and GP registrars who work within Aboriginal Community Controlled Health Services (ACCHS)
are eligible to apply for this incentive under the Flexible Payments System, and we highly recommend 
that you provide this information to GPs employed by your service.  They will subsequently be 
manually assessed for their eligibility.

For further information on this programme, you can contact Rural Health West for application forms 
and for additional information visit the following link:  

http://www.ruralhealthaustralia.gov.au/internet/rha/publishing.nsf/Content/General_Practice_Rural_
Incentives_Program

Good News Story: Josh Loo
During the AFL Indigenous round held in May, aspiring young AFL 
footballer,  Josh Loo, 19 won the Nicky 
Winmar medal for MVP under the RIO 
Tinto and AFL Footy Means Business 
Program.  

Josh is an extremely talented 
future star of AFL and this was also 
recognised at the WAAFL awards when 
he also won the Brett Jones Colts 
Fairest and Best medal.

Josh comes from a very talented family 
with his Pop Jackson on his Mum’s side, 
who played for West Perth in the 1960’s and his Pop Loo, on his Dad’s 
side played for East Perth in the 1950’s.

Well done, Josh, we’ll be keeping an eye on you for your debut in the AFL in the future.



Ear Health Training
AHCWA recently held Ear Health training delivered over 2 x one week blocks at the Aboriginal Health 
Council of Western Australia in Perth from Monday 27th July to Friday 21st August 2015.

Funded by the National Aboriginal Community Controlled Health Organisation (NACCHO),  Ear health 
training is important to ensure health organisations have the capacity to deliver efficient, effective 
and responsive services.  Professional development is regarded as a fundamental way to advance 
productivity and formulate connections in all services.  

The primary focus of the training was to build the capacity of Aboriginal and/or Torres Strait 
Islander Health Workers (AHW) in the Aboriginal Community Controlled Health Services (ACCHS) to 
successfully achieve the Ear Health Training Certificate.  

Upon completion of the ear health training the AHW will develop a knowledge and understanding 
of ear and hearing issues, initiating change innovatively for ear health promotion, education, ear 
screening and implementing strategies to improve or manage ear health problems.  

This training block attracted 11 members from the Derbarl Yerrigan Health Service, Mawarnkarra 
Aboriginal Medical Service, South West Aboriginal Medical Service and the Child and Adolescent 
Community Health Service.

Facilitated by AHCWA’s, Ear Health Clinical Trainer, Lorraine Taui, the training included a power-point 
presentation along with learning, activity and assessment modules developed for participants to 
complete during the course of training. 

Practical assessments included full ear screening with adults and children within the participant’s 
workplace as well as in AHCWA.  A field trip was organised for all participants to conduct ear screening 
for children at My World Child Care in Midland.  

The students participated in various group activities, discussions and group presentations.  Guest 
speakers from AHCWA included, Dr Marianne Wood -  Senior Public Health Medical Officer (State) 
(SPHMO), Melissa Morthorpe - Tobacco Action Worker and Sharon Bushby Manager Sector 
Development & RTO Team.

Congratulations to all 11 students on successfully achieving the Ear Health Training Certificate. 



AHCWA Youth Workshop
On Tuesday September 8 AHCWA held a Youth 
Workshop from 9am-3pm at the AHCWA office in 
Highgate.

The day was hosted by AHCWA Youth Coordinator, 
Hayley Thompson.  Beginning with “Get to Know You 
Games”, the participants had a chance to share their 
different backgrounds, family history, hobbies and 
goals.  Each person was given the opportunity to speak 
in front of the group about personal issues, allowing 
for a friendlier environment for when deeper personal 
issues were discussed later in the day.

Shaun Nannup, the first guest speaker of the day, presented the Welcome to Country with an added 
in-depth cultural awareness session.  The cultural awareness session encouraged the youth to think 
about situations as to why and how they react in certain ways.  The participants were quite connected 
physically, mentally and emotionally in this session.

The next guest speaker was an inspiring young Aboriginal man, Jacob Collard (20).  Jacob told the 
group his story of how he got to where he is today, a professional football player who plays as a Right 
Back for Perth Glory FC  in the A-League, making his professional senior debut for the team on August 
11, 2015 in the 2015 FFA Cup.

Jacob also features in the FIFA 15” digital gaming system with Perth Glory and he has also recently 
launched his very own clothing line.

The Koolark Aboriginal Centre at the Central Institute of Technology talked to the group about courses 
that are available and different pathway options for those participants wishing to continue education 
after they completed high school.

After lunch, AHCWA’s Healthy Lifestyle team presented educational sessions on Tobacco, Nutrition, 
Sexual Health and Leadership Development, which got the group up and moving with fun, interactive 
activities. 

Feedback on the workshop was received from both the participants and the guest speakers.  The 
feedback in general was very positive and all participants stated that they would participate in future 
AHCWA Youth Workshops. 



Immunisation Training
In a first for Western Australia, four Hedland-based Aboriginal Health Workers (AHW) have been 
trained to administer vaccinations.

The Wirraka Maya Health Service Aboriginal Corporation health workers and practitioners completed 
two weeks of training facilitated by the Aboriginal Health Council of Western Australia.

The program was developed in partnership with the Department of Health’s Communicable Disease 
Control Directorate as part of a push to increase immunisation rates in Aboriginal children.  

AHCWA Chairperson,  Ms Michelle Nelson-Cox said it marked a move away from the reliance on 
doctors and nurses to administer immunisations, and used the resources and contacts of Aboriginal 
Health Workers in remote locations who were trusted by the communities in which they worked.

AHCWA workforce development and immunisation co-ordinator, James Harris said Hedland 
participants excelled in the course. 

Wirraka Maya Aboriginal health practitioner and clinic coordinator, Corinne Swan said the course was 
very informative.  

The four Hedland participants were the first of 300 Aboriginal health workers in WA who are eligible 
for the training program to complete the course.

Plans are in place to extend the program to Newman and the Western Desert later in the year.

 “This training will enable us to be confident when talking 
about immunisations with clients — we know what are in 
them and what diseases they protect against” - Corinne Swan



Wirraka Maya Health Service: Maternal 
and Child Health
Wirraka Maya Health Service will trial a new program, 
called The Dreamtime Journey program, which 
encourages pregnant Aboriginal women in Western 
Australia’s Pilbara to bond with their children while still in 
the womb to prevent neglect and abuse.   

Wirraka Maya chief executive June Councillor said many of 
the families the service worked with were affected by child 
sexual abuse, alcohol, drugs and domestic violence. 

Staff had noticed new mothers were often not bonding 
with their children.

In what is believed to be the first program of its kind, the 
women will be encouraged to read, sing and tell stories 
to their unborn children to forge a strong bond between 
them.

“What we want to prevent is another wave of the Stolen 
Generation, where if the mum and bub aren’t connected 
there is that chance the baby could be neglected” Ms 
Councillor said. 

“What we want to try and do is prevent that because we 
are trying also to prevent our children going into care.“

“We need to start now and need to start while the baby is still in the womb.”

“If the mother and the baby are more strongly connected, when the baby is born, the mother is more 
likely to nurture the baby and to look after the baby and less likely to neglect the baby.” 

Staff will work with the women to ensure they are living in a stable environment where they can turn 
their attention to their baby.

As well as all the natural activities like preparing the baby’s bedroom or nesting, they could read the 
unborn child a bed time story or write them a few lines in a diary each day.

Aboriginal mentors and cultural advisors will be provided to ensure the mothers and their families are 
in an environment they feel comfortable with.



Creativity and Health
Recently the Tackling Indigenous Smoking and Healthy Lifestyle Team have attended various 
community events and delivered health promotion sessions to school and community groups around 
the Perth Metropolitan area to spread the message of healthier living among the Aboriginal and Torres 
Strait Islander community.

The team held sessions for the participants on nutrition, healthy cooking, the benefits of being smoke-
free and why it is important to be active and look after our general health and well-being. 

All of the activities are designed to be as interactive as possible and the team are always looking 
for new ways to engage participants.  Using creative and artistic activities is a really positive way to 
promote discussions about health and the lifestyle factors that influence our own health.  It is also a 
great way to ask participants to think about what health means to them.  Each participant had their 
own idea about what health is and what was needed to promote their own health and well-being.  

The team saw some amazing artistic talent come out during these activities and wanted to take this 
opportunity to share some of what the participants have produced.

Masks were painted during a session held at the Kath French Secure Care Facility in Stoneville.  The 
team generally holds two sessions over two days every month with the youth in care at the centre. 
These sessions have been particularly rewarding with the youth responding positively.

The footprints were designed by the students at Girrawheen Senior High School during a NAIDOC 
Week celebration.  They were asked to portray what ‘health’ means to them.

The banner was painted by lots of different students.  A true joint effort, students from many different 
backgrounds joined in and engaged with 
the themes of health and NAIDOC week.

A ‘healthy family’ was created by a young 
girl at AHCWA’s health promotion stall 
for Aboriginal and Torres Strait Islander 
Children’s Day held at the Champion 
Centre.  The idea of the activity was to 
recognise the importance of family to our 
health.

Smoke-free home door hangers were also 
made during NAIDOC week at the Midland 
oval celebration at the team’s health 
promotion stall.



Care for Kids Ears
The Care for Kids’ Ears campaign has been designed and produced by the Australian Government 
to increase awareness of ear disease and hearing loss in Aboriginal and Torres Strait Islander 
communities.

While Otitis Media (also known as ‘ear disease’ and ‘middle ear infection’) is a common disease in 
children, the prevalence, recurrence and degree of infection recorded in Aboriginal and Torres Strait 
Islander people is significantly higher than in non-Indigenous Australians. 

Left untreated, ear infections can lead to hearing loss which may limit a child’s capacity to develop 
socially and emotionally.  Otitis Media can also adversely affect educational outcomes.

The Care for Kids’ Ears campaign has produced a range of materials to both inform and assist parents 
when it comes to keeping their children’s ears healthy.  These tools include visual learning products 
such as activity books, memory cards and colouring in sheets.  There is also a variety of easy to 
understand information that ranges from how to spot and treat ear infections, to useful tips on 
encouraging kids to clean their ears and blow their nose, vaccinations and eating healthy foods.

The Care for Kids’ Ears campaign is the first national campaign to target Indigenous ear disease and 
is part of the Australian Government’s commitment to improving eye and ear health services for 
Aboriginal and Torres Strait Islander people for better education and employment outcomes.

The Care for Kids’ Ears resources for Parents and Carers, Early Childhood & Community Groups, 
Teachers and Health Professionals can be downloaded or ordered from the Care for Kids’ Ears’ website: 
http://www.careforkidsears.health.gov.au/ 

To celebrate Indigenous Literacy Day the team partnered with Indigenous Parent Factor to run a range 
of activities at Yale Primary School in Thornlie, including the making of play-dough that got a little 
messy!



Mobile Eye Health
Have you heard about the Lions Outback Vision Van?  In late August, the Health Minister Dr Kim Hames 
committed $2 million ($400,000 over five years) to support the equipment, fit out and running costs 
of the Van.  Lotterywest has also confirmed funding of $1.9 million to support the innovative project 
while the Board of the Lions Eye Institute has committed $240,000 per year over five years. 

The design and specifications of the mobile facility is now complete and construction of the 14.6 
metre long tailer is underway. 

The team at Lions Outback Vision has been busy talking to stakeholders about the van and how it 
might complement existing services.  If you would like to talk to us about how the Lions Outback 
Vision Van might add value in your community, please contact us on (08) 9381 0802 or email Terri on 
TerriLeverty@lei.org.au 

RTO Graduations
On Wednesday 15th July, 11 students graduated from all three classes of the Certificate IV in 
Aboriginal and/or Torres Strait Islander Primary Health Care Practice (HLT40213) run by the Aboriginal 
Health Council of WA. 

After 18 months of hard work the following students have completed their studies.  Congratulations 
to: Annette Dennis, Ashleigh Dennis, Karol Resuggan, Joanne Rayner, Sue Prosser, Kelvin Lawrence, 
Shondelle De Stefano, Lisa Collard, Patricia Bennell, Sharma Hamilton, and Narelle Eades.



Senior First Aid

Who should have a Senior First Aid certificate? 
If you work in health or a clinical setting it’s extremely important to have first aid skills. In fact, many employers 
require you to have a first aid certificate so it could be the difference between getting that great job or not. 

Even if you don’t work in a health setting, having first aid skills is so important when it comes to helping your 
family, friends or someone else in your community when they need it most. 

So really, everyone would benefit from having a Senior First Aid certificate. 
But if you are in any of the following professions, it could be compulsory:

• Aboriginal Health Worker • Paramedic
• Firefighter   • Medical receptionist 
• Police Officer   • Workplace first aider

About the Senior First Aid course 
 

Our Senior First Aid course runs for two days and you will graduate with a certificate and life-saving skills in the 
following areas: 
• Applying basic first aid principles 
• Basic physiology and anatomy
• Managing emergency situations, unconscious people, burns and bleeding 
• Life threatening breathing problems 
• Adult, child and infant CPR and using an Automated External Defibrillator (AED) 
• Spinal, head, ear and eye injuries 
• Fractures, bites, stings and poisons

Duration: 
Two consecutive days    

Location:  
Training and Development Centre 

Aboriginal Health Council of Western Australia 

450 Beaufort Street, Highgate 

Perth, Western Australia 

(or at a venue negotiated) 

Cost: $150*

* The Senior First Aid course is free for AHCWA member services. 
Member services only need to pay for trainer’s travel costs (if outside of Perth Metropolitan area)

 Please contact us for more information

Phone: (08) 9227 1631

Email: reception@ahcwa.org
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Sharon Bushby

Sexual Health Practitioner 
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Want more information about the courses we offer in primary health care? 
Certificate II, Certificate III and Certificate IV in Aboriginal and Torres Strait Islander Primary Health Care 

We also offer Senior First Aid and Cultural Safety Training

Call us: (08) 9227 1631  or email: reception@ahcwa.org 

Want to work at AHCWA? 
EMAIL YOUR CV TO: applications@ahcwa.org

All media, newsletter and eBulletin enquiries or story submissions: 

Publications & Online Communications Officer 

Tash Gillespie at natasha.gillespie@ahcwa.org
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