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Kaya and Greetings

This quarter AHCWA has been assisting with the 
development of National and State responses 
to the ongoing syphilis outbreak across the 
north of Australia.  AHCWA is a member of the 
Multijurisdictional Syphilis Outbreak Working Group 
and is co-chair of the Western Australian Syphilis 
Outbreak Response Team.  

At a local level, AHCWA’s Sexual Health Team have 
supported the Puntukurnu Aboriginal Medical Service 
(PAMS) to increase community awareness of syphilis.  
In August, AHCWA worked in partnership with PAMS 
and the WA Country Health Service in Newman to 
undertake health promotion activities during the 
Fusion Festival.  AHCWA has also been liaising with 
local community radio stations and the East Pilbara 
Shire to arrange for syphilis advertisements to be 
more widely broadcast.  

Meanwhile, AHCWA’s sexual health services continue 
to grow.  AHCWA delivers clinical support to Member 
Services through our Senior Sexual Health Officer, 
supports the implementation of TTANGO point-of-
care STI testing, delivers the Birds and BBVs short-
course to our Member Services, and runs the Young, 
Deadly, STI and BBV Free Program in Leonora, 
Warburton and Carnarvon.   

 
 
 
Most recently, the WA Department of Health has 
funded AHCWA to develop and deliver a new 
program – Young Leaders.  The program trains 
Aboriginal youth to educate their peers about sexual 
health issues, in addition to mental health, healthy 
relationships and alcohol and drugs. The Geraldton 
Regional Aboriginal Medical Service (GRAMS) and 
PAMS have both expressed an interest in the program, 
and negotiations are underway to select a third site.  
The program will be evaluated and it is hoped that the 
initiative will receive ongoing funding to enable it to be 
extended to other regions in the new year. 

Des Martin
CEO, Aboriginal Health Council of Western 
Australia

Coffee break with:  
Des Martin

Staff Changes
AHCWA has had a major reshuffle throughout the 
organisation with changes to the work units. 
We would like to welcome on board the following new 
staff members; Keisha Calyun, Mappa Support Officer; 
Reema Chumun, casual Admin Assistant (RTO); Caleb 
Rivers, Tackling Indigenous Smoking Educator; Nicolle 
Ruppell, Contracts & Reporting Officer; and Deborah 
Costello, Policy & Strategy Manager. 

Several staff members have had a change to their roles 
including: Meagan Roberts is the new Sexual Health 
Project Officer (SAHMRI); Ronda Clarke has taken on 
the role of Sector Engagement Officer; Zach Alexander 
has changed his position title to the Digital Health 
Resources Officer; Jacinta Sutcliffe was appointed a 
permanent position as HR Administrator; and Daniel 
Vujcich is now the Sexual Health Peer Education 
Project Officer.  

Other staff changes include: Dawn Flanagan who has 
been seconded to a Tackling Indigenous Smoking 
Educator position; Bhumi Hirani is on Maternity 
Leave; Rekisha Eades is on extended leave; Clara 
Titus has been appointed the role of Senior Quality 
& Compliance Officer; Ben Mason’s title is now ICT 
Program Manager; Artwell Chen has had a title 
change to ICT Officer; and the Tobacco Action Worker 
roles have had a title change to Tackling Indigenous 
Smoking Educators.

AHCWA said goodbye to Sylvia Lockyer, Natalie Gunn, 
Meredith Lee-Curtis, Jenny Gillett, Graham Lockyer, 
and Mel Shelly.  AHCWA wish them all the best of luck 
in their future endeavours.
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AHCWA Team Building Day
AHCWA recently held their first team building day 
for the year.  The day aims to provide high-impact 
learning, increase team skills and communications, 
and improve morale and productivity.  Staff 
members benefit through experiencing a sense of 
accomplishment in working as a group to complete 
a challenging task and learning ways to improve 
communication skills.

The day started off with a bush tucker lunch prepared 
by Dale Tilbrook from Maalinup Aboriginal Gallery.  
Staff had the opportunity to try kangaroo sausage rolls 
with bush bbq sauce, emu curry puffs, platters of bush 
herb encrusted emu and kangaroo, and lemon myrtle 
infused chicken.  The platters also included fresh 
vegies with a bush tomato dip and a bush herb dip.  
For dessert, staff were treated to lemon myrtle cake 
and quandong jam tarts.

After lunch, staff travelled to the Perth Zoo to take 
part in the ‘Zoomazing Race’.  Split into teams, staff 
members needed to strategise, communicate and 
cooperate to find all of the clues to reach the final 
checkpoint first.  The Race was designed to bring out 
the best qualities in everyone, learning each other’s 
strengths and weaknesses and how to combine them 
to work together more efficiently.

Team Amazonia won the ‘Zoomazing Race’ and 
received a morning tea of their choice.

Pictured: Team Amazonia
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Winamati Roberts Update
Remember Winamati Roberts (60) from the last edition of the AHCWA 
News? Well, here’s an update from Winamati, who was on his way 
to completing the Eye and Ear Health training, which is a module 
of his Aboriginal Health Worker (AHW) training that he is currently 
completing with Marr Moorditj. 

We are pleased to report that Winamati has completed the Ear Health 
component of his AHW training and can now use the ear health 
training skills and knowledge that he has learnt to help his community.  

Winamati is from the Tjuntjunjara Community and works for the 
Spinifex Health Service as an Aboriginal Health Worker.

Congratulations on your achievement Winamati.

KAMS: Her Rules Her Game   
Adnate Mural
Throughout the football season, the Kimberley 
Aboriginal Medical Services (KAMS) worked in 
partnership with the West Kimberley Women’s 
Football League.  The partnership provided an 
opportunity to promote the benefits of team sport, 
encourage women to make healthy lifestyle choices 
and to link our Aboriginal Medical Services with local 
teams.  After consultation with women and the league, 
this partnership was named – Her Rules Her Game. 

Staff from KAMS and the Member Services also had 
a presence at game days. Each round had a different 
health theme such as healthy ears, renal health 
awareness and tackling Indigenous smoking. This was 
a great way to engage players, their families and game 
spectators around key health issues. 

Her Rules, Her Game mural was painted on the KAMS 
renal unit wall in Broome with live street art by Matt 
Adnate. 

The very talented, renowned artist, Adnate was invited 
to paint a mural of strong Indigenous women to 
celebrate this amazing community initiative.

To showcase the women that play in the league, and 
the effort they put into their health, KAMS has also 
produced a TV commercial and short clip to be shared 
on the ‘Her Rules Her Game’ social media pages and 
mainstream TV. 

The clips can be accessed at: 

https://youtu.be/HdD3zenW02I

https://youtu.be/ENzpmBxC2lQ

Social media: 

facebook.com/herruleshergame/

instagram.com/her_rules_her_game/
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Bring Your Dog to Work Day
At AHCWA we have a workplace initiative that allows 
staff members to regularly bring their beloved pet 
dogs into work. Staff have the opportunity to interact 
with the dogs which brings a positive atmosphere to 
the work environment.

The initiative led to AHCWA being involved with the 
Bring Your Dog to Work Day, where staff members 
had the opportunity to bring their dogs in, all at once!  
We had 6 special furry friends coming to visit; Boomer, 
Charlie Boots & Olive, Piper, Baby, and Yolandi.  

The presence of pets in the office can have a calming 
influence and can reduce a person’s stress level 
in the workplace. Increased job satisfaction, team 
co-operation, and morale are other benefits for 
employees that spend the workday with their pets.  
Plus, the added bonus of our beloved dogs not having 
to stay home bored for the day.

All of the dogs were well behaved and it was a 
pleasure having them in the office for the day.

Staff Profile: Rickesha Burdett
Rickesha Burdett (24) is a Noongar woman born 
and raised in Albany, which is located in the Great 
Southern Menang region.

In 2011, Rickesha graduated Year 12 and decided 
to study as an Aboriginal Health Worker (AHW), 
completing her studies in 2013.  Rickesha worked 
fulltime before moving to Perth with her husband of 
4 years in 2016, to build their own home.  The same 
year, Rickesha also began caring for her 2 niece’s 
fulltime.

Just before beginning her role as a Tobacco Action 
Worker in June 2016, tragedy struck and Rickesha lost 
her Dad.  This was a very hard time for her and there 
were a few different paths she could have decided to 
go down, but chose to stay on the straight and narrow 
path and to start working a week after losing her Dad.

“I knew that he wouldn’t want me to throw all of 
my hard work away, as hard as it was I had already 
resigned from my other job and needed to pay for 
the mortgage now, at that time my husband wasn’t 
working, it was all up to me” 

“Working helped me keep my mind occupied. It didn’t 
mean it was easy and that I wasn’t hurting inside, I just 
knew there was nothing I could do to bring Dad back.  
I knew that he would want me to keep going and that’s 
what I did, not only for myself but for my family and my 
Dad” said Rickesha. 

Rickesha has been 
employed at AHCWA 
for over 2 years now, 
and during this time 
she has enjoyed getting 
to know staff, working 
in partnership with 
other organisations and 
meeting new people that also work in the Tobacco 
area.  Attending community events, where she gets 
to meet people of all cultural backgrounds, and being 
able to offer support, information and resources to 
help those interested in reducing or quit smoking is a 
highlight of her job. 

This year at the Midland NAIDOC award ceremony, 
the hard work and dedication paid off and Rickesha 
was the dual winner of the “Because of Her We 
Can” award. Rickesha was recognised for being a 
role model in her community and for everything she 
achieved when the odds were against her.  

Rickesha looks forward to many more years at 
AHCWA and would like to leave us with the following 
quote by Nicholas Sparks “When you’re struggling 
with something, look at all the people around you and 
realise that every single person you see is struggling 
with something, and to them, it’s just as hard as what 
you’re going through.”
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After the training participants will be able to:
• Outline key information about the consequences, 

modes of transmission, symptoms, treatment 
and prevention of STIs, HIV and BBVs

• Discuss the impact of STIs, HIV and BBVs on 
Aboriginal people and communities

• Identify at risk groups who should be offered 
testing for STIs and/or  HIV and BBVs

• Identify when to refer clients who require a full 
Sexual Health Assessment

• Discuss the importance of incorporating op-
portunistic testing for STIs, HIV and BBVs into 
routine  health care

• Raise the topic of having a STI and /or HIV and 
BBV test to clients who present to the Aboriginal 
Medical Service for  another reason

• Gain informed consent for  STI,  HIV and  BBV 
testing

• Explain what happens when a client has a posi-
tive result, including treatment, referral, contact 
tracing  and follow-up.

• Identify strategies to  overcome  challenges to  
opportunistic STI,  HIV and BBV testing

• Raise awareness of harm minimisation strategies 
to reduce the risk of Hep C and HIV through un-
safe injecting drug use including where and how 
to access NSP in the local community

• Refer clients for further care and support if an 
issue arises beyond their scope of practice.

For more information and to Register contact:
Veronica Walshe veronica.walshe@ahcwa.org (08) 9227 1631

The Birds and the BBVs Training
The Birds and the BBVs is a two day training course which aims to bring together Aboriginal 
Health Workers and others who work with Aboriginal people  to increase their knowledge, skills, 
motivation and confidence to yarn with clients  and community about why testing for STIs, HIV 
and BBVs is important and identify ways to normalise testing within a routine health check.

AHCWA is delivering this training in partnership with SHQ and 

Hepatitis WA. Training funded by SHBBVP.

450 Beaufort Street, Highgate 
Western Australia 6003
Ph: (08) 9227 1631 | Fax: (08) 9228 1099

 AHCWA |  THEAHCWA | www.ahcwa.org.au
RTO ID: 51902
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Family Wellbeing Training   
Perth Metro
Eight students from the metro area recently 
commenced their first block of training in our Certificate 
II Family Wellbeing training course. 

The Certificate II Family Wellbeing training course is part 
of the Family Wellbeing (FWB) program at AHCWA that 
aims to bring together Aboriginal health professionals 
and others who work with Aboriginal people to gain 
the necessary skills to be able to support individuals, 
families and communities to overcome their social and 
emotional challenges and will help create stronger 
communities and family environments.

The aim of the course is to increase awareness of the 
contributing factors that impact on family wellbeing and 
identify strategies to help build better foundations to 
overcome these factors.

During the training participants can expect 
to cover a range of skills including:

• Effective communication and conflict resolution

•  How to cope with grief and loss and managing 
emotions

• How to overcome emotional challenges

•  Understand and recognise mental health and stress 
management

•  Understand the importance of personal emotional 
and social wellbeing

•  How to effectively guide individuals, families and 
communities through difficult times.

• Integrate principles of Wellbeing into one’s own life

For more information on the training please contact our Family & Wellbeing Program Coordinator, Ken Nicholls on 
(08) 9227 1631 or ken.nicholls@ahcwa.org
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Cert IV Graduation  
Meet AHCWA’s newest graduates of our Certificate IV in 
Aboriginal and/or Torres Strait Islander Primary Health 
Care Practice course. 

After 18months of classroom study and many hours 
of prac work, Jay Ryder, Jarrod Minniecon, and Ken 
Nicholls all passed the course with flying colours, 
providing a huge boost to the male Aboriginal Health 
Worker (AHW) workforce.

The Certificate IV in Aboriginal and/or Torres Strait 
Islander Primary Health Care Practice qualification 
covers workers who provide a range of primary health 
care services to Aboriginal and/or Torres Strait Islander 
clients, including specific health care programs, advice 
and assistance with medication. These workers can be 
expected to flexibly assume a variety of job roles and 
undertake a broad range of tasks.

This Course Covers: 

•  Holistic health care approach to the Aboriginal 
community.

•  Effective, efficient and appropriate comprehensive 
primary health care for Aboriginal people.

•  Better understanding of the poor health problems 
that present within Aboriginal communities.

•  A national qualification that is recognised Australia 
wide.

Occupational titles for these workers may include, 
for example:

•  Aboriginal Health Worker, Senior Aboriginal Health 
Worker, Torres Strait Islander Worker, Senior Torres 
Strait Islander Worker, Aboriginal and Torres Strait 
Islander Health Practitioner

All three graduates currently work in the health sector in a range of positions. 

Jarrod is currently working as a Health Promotion Officer at Derbarl Yerrigan Health Service Aboriginal 
Corporation (DYHSAC) in East Perth, Jay is a Transport Driver for DYHSAC in Midland, and Ken is the Family & 
Wellbeing Coordinator at AHCWA.  Congratulations to all three men on their achievement.
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WAAHEC – Genomics
In late August, the Western Australian Aboriginal 
Health Ethics Committee (WAAHEC) were invited 
to visit the National Centre of Indigenous Genomics 
(NCIG) at the John Curtin School of Medical 
Research, Australian National University (ANU) 
in Canberra to discuss the best way to inform 
community and individuals regarding their DNA 
and how to manage any future research.  

The ANU holds a substantial repository of biological 
samples collected for research purposes in the 
second half of the 20th century from approximately 
7,000 people in 43 communities across Northern and 
Western Australia.  

It consists of blood and derived products, and an 
extensive archive of documents and photographs 
generated during the collection.  The collection was 
made under the auspices of an ambitious world-
wide project aimed at understanding the major 
environmental zones of earth, and “humans in the 
biosphere”.  The project as a whole did not have a 
cohesive direction (although many smaller studies 
arising from the work were important) and this, along 
with the changing political, social and ethical settings 
emerging in Australia resulted in the ANU placing a 
moratorium on research in 1990.  The collection was 
placed into long-term storage. 

Since 2013, the Board and staff of NCIG have been 
active across a wide range of projects to ensure the 
collection remains in good physical condition for the 
long-term, and to prepare the collection for potential 
research. NCIG is an established body within ANU by 
The National Centre of Indigenous Genomics Statute 
2016, statutory body under Indigenous governance, 
NCIG now provides a safe and permanent national 
storage location for biological samples, and for 
genomic and related data obtained from Aboriginal 
and Torres Strait Islander peoples. 

The NCIG Board has developed a governance 
framework, the framework sets out the principles: 

- Indigenous Community Engagement

- Ethical Oversight

- Additions to the collection

- Access to the collection for research 

- Media and communication

- Publication

- Conflicts of Interest 

Commencing with pilot consultations with a small 
number of communities in 2014, the ground was 
laid for long-term community relationships which 
are now maturing. Community interest and wishes 
are becoming clear, and agreements are being put 
in place.  Aboriginal and Torres Strait Islander people 
are expressing their support for NCIG, for its aims, 
respectful methodology and communication.

The NCIG have developed a 4 minute video to assist 
with participants understanding the process, this can 
be viewed at: http://ncig.anu.edu.au/
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AHCWA Award Recognitions
This quarter, AHCWA staff were formally acknowledged for their years of dedication and commitment 
to the Aboriginal Health Council of WA.  The Certificates of Recognition were presented to the following 
staff members for their loyalty and hard work that contributes to the ongoing success of AHCWA and the 
support provided to our Aboriginal Community Controlled Health Services. 

3 Years
Clara Titus – Senior Quality & Compliance Officer

Shaun Wyn-Jones – Senior Policy Officer

Donna Schildbach – Corporate Governance Support 
Officer

Artwell Chen – ICT Officer

Tina Gamlin – Cleaner

Jennifer Needham – Senior Sexual Health Officer

5 Years 
Deepa Vaghijani – Assistant Accountant

Dawn Flanagan – Tackling Indigenous Smoking 
Educator

Kristy Monaghan – HR Officer

7 Years
Susie Schipp – Finance Assistant

10 Years
Sharon Bushby – Executive Manager: Member 
Support & Development

Congratulations to all staff members on their 
milestones with a special congratulations to Sharon 
Bushby on her 10th Anniversary of service to 
AHCWA.
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NAIDOC Week Celebrations
AHCWA staff were kept busy during NAIDOC Week 
this year attending a range of events to celebrate the 
history, culture, and achievements of Aboriginal and 
Torres Strait Islander peoples. The beautiful sunny 
days and warm weather in Perth during NAIDOC Week 
provided so much to see and do, including sporting 
carnivals, and the very popular community events.

Kicking off our NAIDOC Week celebrations, AHCWA 
entered a men’s team into the 2018 NAIDOC 
Basketball carnival, hosted by Basketball WA at the 
Bendat Stadium in Floreat.  With heaps of talent 
on display, AHCWA’s Tomorrow’s Dream team 
finished 4th on the ladder to play in the semi-final.  
Unfortunately, we lost to the eventual winners, but the 
team had a fantastic, although tiring day. 

Throughout the working week, staff attended the 
annual community events held in Mirrabooka, North 
Perth, Ashfield, and Armadale with the highlight 
community event of the week, the Midland NAIDOC 
event held at the Midland Oval.  The event supported 
by Swan Alliance in conjunction with the City of 
Swan saw over 2,000 people attend to take part in 
the celebrations which included, free food, fantastic 
entertainment, stall holders, children’s activities, a 
youth zone, and a live art wall that focused on this 
year’s theme ‘Because of Her, We Can’.

AHCWA staff manned two stalls and the Koorbaniny 
Ear bouncy castle.  Staff also volunteered throughout 
the day, in various areas, including the sausage sizzle, 
tea and coffee and a variety of other tasks.  

For the first time this year, AHCWA staff were also 
invited to attend a country NAIDOC event in Kojanup.

The week was enjoyed by everyone and it was a 
great opportunity for all staff to participate in a range 
of activities and to support our local Aboriginal and 
Torres Strait Islander community.
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Baby Coming - You Ready? Launch
Earlier this month, AHCWA staff were invited to 
attend the ‘Baby Coming-You Ready?’ research 
project launch at the Burswood on the Swan.

Baby Coming – You Ready? is a new screening tool 
developed to help pregnant Aboriginal women in 
a culturally-safe space to discuss and address the 
cultural, social and emotional challenges they may face 
during their pregnancy.

The innovative project began with the Kalyakool Moort 
(Always Family) research (2013-2016).  This highly 
collaborative project between Aboriginal communities, 
Aboriginal and Non-Aboriginal practitioners and 
researchers has embodied passion and commitment 
to improve perinatal wellbeing and engagement for 
women and men at this significant time.

The community driven tool, which screens for perinatal 
and postnatal depression, uses illustrations on an 
iPad, phone or laptop to open up and guide dialogue 
between expectant parents, and doctors and nurses 
about how they are feeling leading up to their baby’s 
birth.

Aunty Margaret Colbung provided the Welcome to 
Country accompanied by the Koolungah Choir, with a 
traditional dance performance by the Doorum Dancers, 
before MC Mary G delivered an insightfully funny 
account of the first 1,000 days of a baby’s life.

Keynote speakers included; Research Director, Rhonda 
Marriot, the Centre Director of Ngangk Yira and Project 
Lead, Jayne Kotz, also from Ngangk Yira – the Murdoch 
University Research Centre for Aboriginal Health and 
Social Equity.

Other guest speakers included Deanna Hoy from Edney 
PS, who shared a personal story of her pregnancy 
journeys; Aunty Cheryl Phillips; and Averil Scott and her 
daughter, Alison Gibson before attendees were treated 
to a performance from Mary G followed by the Pigram 
Brothers.

Children from Edney PS attended the event and during 
morning tea and lunch they had the opportunity to play 
on ‘Koorbaniny’, our giant Ear shaped bouncy castle and 
visit the AHCWA TIS stall.  The children were also able 
to participate in honkey nut painting, have their faces 
painted, play cultural games with Nyoongar Sports, 
and have a go at making their own smoothies on the 
blender bikes.

After lunch, Mark Griffin presented on the men’s journey 
and attendees watched the Our Dads, Our Kids, Our 
Culture video before the event concluded with Mary G 
facilitating a panel discussion with Rhonda Marriot, Des 
Blurton, Jayne Kotz and Mel Robinson.

Welcome to the 
Aboriginal Health Council of Western Australia.
We are commited to assist and train Aboriginal Health Workers to provide optimal ear health care within their communities.

We offer comprehensive 2 week ear health training programme at various Regional Centres throughout W.A.

Our training includes:

- provide information about ear infections
- help manage ear infections
- ear syringing
- otoscopy
- typanometry
- audiometry
- screening / risk factors
- ear health promotion & strategies

For more information about enrolling in this course, 
Please Contact:

Lorraine Taui

Phone: (08) 9227 1631
Email: lorraine.taui@ahcwa.org

AHCWA Ear Health 2018

“This training 
was fun!” 

AHCWA

“Very professional! Love 
everything and learnt at a 
level where I understood.
Would do training anytime

with AHCWA”
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Warburton Donations
In August, AHCWA staff members received donations 
of second-hand children’s clothes, and sporting 
equipment to take to Warburton when they returned 
to deliver the Cert II Family & Wellbeing course. 

Warburton is an Aboriginal Community and is 
located in the Ngaanyatjarra lands, Gibson Desert, 
approximately 920km north east of Kalgoorlie. 

In June this year, AHCWA staff members Meagan, 
Luke, Ken and Veronica set off on the long journey to 
Warburton to deliver the first block of the Cert II Family 
& Wellbeing course and noticed that there was a need 
for more resources in the community, especially for 
young people.  Despite the warm sunny days, the 
nights in Warburton can drop down to 5 degrees, and 
many of the children and young people in town were in 
need of warmer clothes.   

Thanks to the generosity of AHCWA staff members, 
family and friends, the team received around 5 large 
boxes of children’s clothes.  AHCWA staff also liaised 
with FairGame, a not-for-profit organisation that 
donates recycled sporting equipment and provides 
health and fitness education to regional communities 
across WA. 

FairGame donated a huge amount of equipment 
including cricket bats, tennis balls, tennis racquets, 
footballs, soccer balls and lacrosse sticks. All of the 
equipment was given to the Ngaanyatjarra Lands 
School in Warburton.  

AHCWA would like to thank FairGame for their 
extremely generous donation and to all the other 
people who donated. 

To find out more about the work FairGame do, check 
out their website https://www.fairgame.org.au/ 

Staff Profile: Sharon Bushby
Sharon graduated from Marr Mooditj Training College 
as an Aboriginal Health Worker in 1990 and began 
working at the Perth Aboriginal Medical Service, now 
known as Derbarl Yerrigan Health Service Aboriginal 
Corporation (DYHSAC) within the HACC program.  
While working at DYHSAC, Sharon completed a 
Bachelor in Applied Science in Indigenous Community 
Health, and was then promoted to a Coordinators 
position working in Eye Health, and within the clinic.  
After completing a Diabetes Educators Course, Sharon 
spent many years working in the Diabetes and Heart 
Health team at DYHSAC as a Diabetes Educator.  
When the team disbanded she moved to Marr Mooditj 
Training College where she coordinated the Aboriginal 
Health Worker Training. In December 2009 Sharon 
successfully completed her Master’s Degree in Public 
Health.  

For the past 10 years Sharon has been employed at 
the Aboriginal Health Council of WA (AHCWA), initially 
as the RTO Coordinator, and then transitioning into 
Manager of the Sector Development Unit.   

Sharon has always had a 
passion for working in health 
to help care for her community, 
especially working with the 
older community members.  
Sharon is caring, supportive, 
passionate, and has a vast 
wealth of knowledge that is a 
huge strength to her and her 
community.  Sharon is a quiet, 
softly spoken individual, who is likened to Le Penseur 
(The Thinker).  Although she is soft and provides 
direction, input and inspirational thinking in this quiet 
manner, do not take her soft ways as a weakness!  If 
required, Sharon’s knowledge, wisdom and passion is 
quickly used as tools for assertive action.

Sharon is a Nyoongar woman from Perth with family 
connections to the Whadjuk and Balardong tribes 
in the Perth and Wheat belt regions and has been 
working within the ACCH Sector for approximately 30 
years.
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SWAMS Traditional Bush Medicine & 
Tucker Workshop 
Students from the Certificate IV in Aboriginal and/
or Torres Strait Islander Primary Health Care Practice 
course in the Southwest were treated to a one-day 
traditional bush medicine and tucker workshop.

The workshop provided by Zac Webb (Parks and 
Wildlife Ranger) and his Dad, Wayne, was delivered 
at the historic Ellensbrook Homestead (Mokidup).  
The workshop covered traditional bush medicine and 
tucker, with an importance on the link between boodja 
(country), merenj (food), and good health.

Personal hygiene was also touched upon, with Zac 
identifying various plants that served a similar purpose 
to soap and toothpaste. For example, the leaves of a 
peppermint tree were often chewed up to freshen the 
breath. The leaves are antimicrobial and prevented 
gum disease and tooth decay. The soap bush created 
a foamy ‘soap’ type substance if mixed with water and 
rubbed vigorously between the palms before bathing. 

The boodja also provides us with some powerful 
medicines. Zac believes the peppermint tree is 
perhaps the most potent and useful of all plants that 
boodja provides. It can be used as medicine, rope, 
shelter, for whistling, tea, toothpaste, insect repellent 
and more.

Using a digging stick, Zac and Wayne managed to find 
root ‘vegetables’ and also blood chilli, renowned for its 
ability to encourage strong cardiovascular health by 
increasing blood flow. 

Certain foods were eaten at certain times of the year 
(in line with the 6 seasons) which provided health 
benefits and also created a sustainable way of living 
off the land. 

The Cert IV students are due to graduate in December 
with a qualification that provides a range of primary 
health care services to Aboriginal and/or Torres 
Strait Islander clients, including specific health care 
programs, advice and assistance with medication.  
After completing the course, the students can 
potentially work as an Aboriginal Health Worker, Senior 
Aboriginal Health Worker, Torres Strait Islander Worker, 
Senior Torres Strait Islander Worker, Aboriginal and 
Torres Strait Islander Health Practitioner.
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Syphilis Outbreak
An outbreak of infectious syphilis among Aboriginal 
and Torres Strait Islander people commenced in 
northern Queensland in 2011.  Since then, associated 
outbreaks have been declared in the Northern 
Territory, parts of South Australia and the Kimberley 
region of Western Australia.  

Additionally, there have recently been a number of 
confirmed cases among Aboriginal people in the 
Pilbara region of WA. Syphilis has also been diagnosed 
among people who live outside of the declared 
outbreak areas but who have had a sexual contact 
with a confirmed outbreak case.  

Figure 1:  Infectious syphilis outbreak cases notified 
in Aboriginal and Torres Strait Islander people who, at 
the time of diagnosis, resided in affected regions of 
Queensland, the Northern Territory, Western Australia 
and South Australia from commencement of the 
outbreak in each jurisdiction to 31 May 2018. 

In Western Australia, 71% of syphilis outbreak cases 
have been among Aboriginal people in the 15-29 
year age group.  To date, no cases of congenital 
syphilis have been confirmed in Western Australia 
but there have been seven cases in the other 
affected jurisdictions, including three deaths in north 
Queensland. 

Clinical guidelines for syphilis testing and 
management are available via the Silver book 
Guidelines for managing sexually transmitted 
infections and blood-borne viruses.  Additional 
information for the Goldfields, Kimberley, Midwest and 
Pilbara regions of WA is available through the Endemic 
Regions STI/HIV Control Supplement.     

The Aboriginal Health Council of Western Australia 
(AHCWA) is able to assist clinicians working with 
Aboriginal communities, in partnership with 
local Aboriginal Community Controlled Health 
Organisations.  AHCWA offers specialist workforce 
training and clinical support.  

For more information please AHCWA staff on (08) 
9227 1631 or by email: 

Jennifer Needham, Senior Sexual Health Officer: 
jennifer.needham@ahcwa.org 

Veronica Walshe, Specialist Clinical Trainer: veronica.
walshe@ahcwa.org

Marianne Wood, Public Health Medical Officer: 
marianne.wood@ahcwa.org 

Resources for health promotion and professional 
development are also available through the Young, 
Deadly and Syphilis Free website.  
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Session 1:

• Module 1 Review (summary of History)

•  Impacts on Aboriginal Families & Communities 
SEWB

•  Mental Health Vs Social and Emotional Wellbeing 
(SEWB)

• SEWB in your Practice

• Practical Tips on raising SEWB Issues

• Culturally appropriate tools in SEWB

• Referral pathways

• SEWB Video

• Practical use of tools & assessments

Session 2:

• History of Alcohol in Aboriginal communities

• Alcohol consumption stats

• Perspectives on Alcohol use and practices

•  ‘Traditional’ v’s ‘Modern’ – Medicinal Drugs, Other 
Drugs, & Current Drugs

• Prescription Medications

• Culturally appropriate tools for AOD

• Referral pathways for AOD

• Practical tips on discussing AOD

Fifteen training sessions delivered to 13 appointed sites 
across the State began on the 18th of June and was 
scheduled until the 31st of July 2018.  These training 
sites consisted of the following:

• Kalgoorlie

• Esperance

• Bunbury

• Albany

• Perth x3 sessions

• Kwinana

• Northam

• Carnarvon

• Geraldton

• Broome

• Kununurra

• Port Hedland

• Karratha

Feedback from participants who attended the workshops 
suggested that the training on a whole was excellent.  One of the 
most successful activities in the training was the adaptation of the 
strings game contextualising intergenerational trauma.  This visual 
representation of the different aspects and how transgenerational 
trauma has current impacts on today left a very powerful message to all 
participants attending the training, stirring emotional responses to effects of history.

Throughout the rollout of the training, and since the completion of the program, adaption and changes to the 
delivery of the training formed part of our CQI (Continuous Quality Improvement) process, which was based on 
feedback from participants attending the training.  This ensured that the information within the Module, as well 
as the information provided to participants was beneficial and meaningful to all parties.

Cultural Safety Training
At the beginning of 2018 WAPHA & AHCWA joined forces to pilot a Cultural Competency and 
Capacity Building Program aimed at developing and delivering a new Cultural Safety Training 
(CST) Module focussing on Mental Health, Alcohol & Other Drugs (AOD).

The new CST Module package is delivered over 3.5 hours in a workshop style setting and is split 
into two sessions where the first session focusses on Mental Health/SEWB; and the second session focusses on 
AODs.  Topics covered in the sessions include:-

Kalgoorlie

Kununurra

Broome

Port Hedland

Karratha

Carnarvon

Geraldton

Northam
Perth

Albany

Kwinana

Bunbury
Esperance

Goldfields Region

Central Desert Region

South West

Wheatbelt Region

Perth Metro

Murchison/Gascoyne
Region

Pilbara Region

Kimberley Region
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Tomorrows Dream 
Tackling Indigenous Smoking 

Program 

The AHCWA Tackling Indigenous Smoking (TIS) Program expands its community engagement, and 
ongoing contribution and support throughout the Perth Metropolitan and outer Western 
Australian region, to increase awareness on the health impacts of smoking to the Aboriginal and 
Torres Strait Islander community.  

The AHCWA TIS Program provides: 

• Health Educational Sessions on: ‘The Harmful Effects of Tobacco Smoke’; to School based  
             Youth Programs, Community Youth Programs, Mums and Bubs, Mens and Senior’s groups 
 
• Smoking Cessation Support 

• Quit Smoking Referral Pathways  

• Smoking Cessation Brief Intervention Training: To frontline employees working with  
             Aboriginal and Torres Strait Islander clients/ or in health related occupation 
 
The TIS Team continues to work in partnership with many other tobacco control key stakeholders 
within WA and across Australia. 

For further information on the AHCWA Tackling Indigenous Smoking Program, please contact the 
Team on: 

Email:  tomorrowsdream@ahcwa.org 

Phone:  (08) 9227 1631 

Facebook:  Tomorrow’s Dream 

AHCWA Website:  www.ahcwa.org 

Program Overview 
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Family Wellbeing Training Warburton 
AHCWA staff members, Ken, Luke, Veronica and 
Meagan have just returned from the Central Desert 
region where they delivered the Certificate II in Family 
Wellbeing course to a group of men and women living 
in the Warburton Community. 

The men’s group began their journey in late June 
where they participated in their first block of training. 
The participants completed their second and final 
block of training during AHCWA’s latest visit. This block 
focussed on recognising the importance of healthy 
relationships, the effects of unhealthy relationships 
on themselves and their families and how to continue 
to strengthen their understanding of family wellbeing 
to better support themselves, their families and 
community.

Three of the men work fulltime for the Personal 
Helpers and Mentor Services (PHAMS) in the 
community, and work very closely with community 
members who are suffering with poor social and 
emotional wellbeing. During the training, the men 
spoke of the effects of unhealthy relationships in their 
community and the effects it has on the children in 
the region. As the training continued, the group were 
able to understand the roles they play in their own 
families and communities and how to better nurture 
themselves and their relationships with others. 

By the end, the men were able to recognise their own 
strengths and skills they developed to continue to 
support themselves and community in their journey to 
wellbeing. 

Held at the CDP centre, Veronica and Meagan 
delivered some components of the Certificate II 
Family Wellbeing course to the women living in the 
Warburton Community.  The women worked on their 
paintings whilst participating in the training.  
The training consisted of a number of activities around 
how to deal with conflict, recognising basic needs and 
identifying personal strengths. 

The women were asked to write all of their strengths 
and the strengths of those around them on leaves, 
which were then turned into a tree. This “Strengths 
Tree” is now displayed at 
the CDP building, and is a 
beautiful representation of the 
amazing, strong Aboriginal 
women living in Warburton. 
To end the week, the women 
took the team out bush for 
a delicious lunch and lots of 
laughs. 

In addition to the Family 
Wellbeing training, Meagan 
and Veronica also worked with a group of young 
peer educators in town to deliver two sexual health 
workshops as part of the Young Deadly Free Project. 

The Young Deadly Free project works to upskill 
young people in remote areas to deliver sexual health 
education sessions to their peers to reduce the rates of 
STIs. These workshops were fun, interactive and were 
thoroughly enjoyed by the participants.    
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AHCWA Contacts
All AHCWA staff can be contacted on our main reception line: (08) 9227 1631 or reception@ahcwa.org 

If you wish to email a staff member directly, all email addresses are firstname.lastname@ahcwa.org E.g. bill.
smith@ahcwa.org 

Chief Executive Officer  
Des Martin

Personal Assistant - CEO 
Kerry Mann

Health Sector Engagement, Strategy & 
Advocacy

Executive Manager 
Jenny Sala

Governance & Contracts

Administration Coordinator 
Robyn Withnell

Corporate Governance Support Officer 
Donna Schildbach

Contracts & Reporting Officer 
Nicolle Ruppell

Health Management Advisor 
Evan Hill 

Policy, Advocacy & Strategy 

Policy & Strategy Manager  
Deborah Costello

Senior Policy Officer  
Shaun Wyn-Jones

Sector Engagement Officer 
Ronda Clarke

Mappa Project 

Mappa Project Officer  
Lachlan Rodenburg

Mappa Support Officer  
Keisha Calyun

Member Support & Development

Executive Manager 
Sharon Bushby

Clinical Services Support

Clinical Services Manager 
Patrica Bushby

Public Health Medical Officer (0.8) 
Dr Marianne Woods

Clinical Practice Support Officer 
Luke Austin

Clinical Practice Support Officer 
Talicia Jetta

Clinical Practice Support Officer/TTANGO Coordinator 
Brett Walley

Digital Health Resource Officer  
Zac Alexander

Registered Training Organisation 

Workforce Development Manager  
James Harris 

Clinical Trainers  
Kim Hawkett (0.8) 
Michelle de la Haye

Specialist Clinical Trainer (0.6)  
Veronica Walshe  

Clinical Trainer (Ear Health) 
Lorraine Taui

Corporate Governance Trainer 
Vacant

Administration Officer 
Xandra Coverley

Health Programs 

Senior Sexual Health Officer (0.6)  
Jennifer Needham

Immunisation Coordinator  
Stacee Burrows

Sexual Health Project Officer (SAHMRI) 
Meagan Roberts
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Want more information about the courses we offer? 
Certificate IV in Aboriginal and Torres Strait Islander Primary Health Care, Ear Health Training, Cultural 
Safety Training, First Aid, Family & Wellbeing, the Birds & the BBVs and Immunisation

Call us: (08) 9227 1631 or email: reception@ahcwa.org 

Sexual Health Peer Education Project Officer (0.7) 
Daniel Vujcich 

Family & Wellbeing Program Coordinator 
Ken Nicholls

Ethics Officer 
Tara Rowe

Aboriginal Youth Programs Coordinator 
Hayley Thompson

Youth Implementation & Evaluation Officer 
Vacant

Administration Officer 
Laila Walley

Health Promotion 

Tackling Indigenous Smoking (TIS) Coordinator  
Patricia Pearce

Tackling Indigenous Smoking Educators  
Rickesha Burdett (0.8) 
Rekisha Eades (0.4) 
Dawn Flanagan 
Caleb Rivers 

Corporate Services

Executive Manager 
Andrew Webster

Human Resources and Org Development

Human Resources Advisor 
Anne Kerr

Human Resources Officer 
Kristy Monaghan 

Recruitment Officer 
Sarah Calder

Human Resources Assistant (casual) 
Jacinta Sutcliffe

Senior Quality & Compliance Officer 
Clara Titus

Finance

Finance Manager 
Steven Vu

Assistant Accountant 
Deepa Vaghjiani

Finance Assistants 
Susie Schipp
Bhumi Seghanni (mat leave)
Sanela Tajic

Communications and Design

Communications & Publications Officer  
Tash Gillespie

Graphic Designer (0.4) 
Harley Richards

Graphic Designer (0.4) 
Rachael Salter

Information, Communication & Technology

ICT Program Manager  
Ben Mason

ICT Officer 
Artwell Chen

Administration

Receptionist  
Grace Caine

Want to work at AHCWA?  
EMAIL YOUR CV TO: application@ahcwa.org

All media, newsletter and eBulletin enquiries or 
story submissions:  
Communications & Publications Officer –  
Tash Gillespie - natasha.gillespie@ahcwa.org
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AHCWA is committed to Continual Quality Improvement. 
Please feel free to give your feedback by requesting a ‘Compliments, Suggestions & Complaint Form’:

Phone:  08 92271631
Email: reception@ahcwa.org

Aboriginal Health Council Of Western Australia
450 Beaufort Street, Highgate WA 6003 
PO BOX 8493 Stirling Street , Perth WA 6843 
Phone: (08) 9227 1631 | Fax: (08) 9228 1099 
reception@ahcwa.org | www.ahcwa.org.au


