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Coffee Break with: DES MARTIN
Kaya and Greetings,

The push to introduce the Cashless Debit Card into more regional towns 
has ramped up recently, with both the Commonwealth Government, the 
Card’s creator, Andrew Forrest, and outgoing WA Police Commissioner, 
Karl O’Callaghan, pressing hard for its expanded roll out. 

However, AHCWA has continually heard community concern about 
the program and received feedback that it has not been effective. With 
Kalgoorlie the proposed next trial site, it is important to look at the Card’s 
history so far. 

What is it?
The cashless welfare card has been delivered as part of a Cashless Debit 
Card Trial (CDCT), a program developed to reduce the harms associated 
with alcohol consumption, illicit drug use and gambling in Ceduna in 

South Australia and East Kimberley (Kununurra and Wyndham). It began in 2016, and quarantines 80 per 
cent of income support payments into a restricted account linked to the card, with the remainder of these 
payments accessible through a normal, unrestricted bank account. 

Who designed it?
The program was first proposed in the ‘Forrest Review: Creating Parity’, which was chaired by Andrew 
Forrest. However, it’s not the first of its kind with similar cards implemented in the Northern Territory and 
internationally.

Has it worked?
To date, AHCWA has seen no conclusive evidence that cashless cards play a substantial role in reducing 
the impacts of issues such as illicit drug use, reduction in crimes, or sexual abuse.

Recent reports released by the Government have only been anecdotal accounts, relying heavily on 
qualitative data. The data contained within these remains largely unconvincing, and includes that:

• less than a quarter of participants reported the trial has had a positive impact on their lives;

• a third of participants felt their lives had been made worse by the system; and,

• less than a fifth felt their children’s lives had improved.

There was also no improvement in crime statistics during the trial period.

These findings are consistent with the most comprehensive review of income management in the Northern 
Territory, which found that such strategies are ineffective and will likely only create further dependence. 

The initiative was also initially sold with the promise to increase community programs and support services 
in trial areas. Two years later and we are still waiting to see adequate investment into these. 

What is AHCWA’s position?
AHCWA remains opposed to the use of the Card in Western Australian communities. 

We don’t believe that punishing people through their Centrelink payments is a solution to what are complex 
issues. It does little to deal with the crux of the problem.

We also know that top-down ‘one-size fits all’ strategies do little to address the complex social disadvantage 
that is related to both individual and structural factors. 

Ultimately, we are an organisation that supports evidence-based approaches to improve outcomes in 
communities, and we believe that solutions must be developed with community as key partners. However, 
we know that in the case of the Card, neither has been satisfied thus far. 



Youth Workshops: Kimberleys
On 7th August AHCWA staff members Jenny Gillett, Hayley 
Thompson and Meagan Roberts escaped the cold Perth weather 
and travelled to the Kimberley to meet with Services, and to 
conduct workshops and consultations.  

The team had a busy week meeting with staff from the Kimberley 
Aboriginal Medical Service (KAMS), Broome Regional Aboriginal 
Medical Service (BRAMS), Derby Aboriginal Health Service 
(DAHS), Ord Valley Aboriginal Health Service (OVAHS), and 
Yura Yungi Medical Service (YYMS). 

Meagan and Hayley launched their face-to-face consultations as part of the WA Aboriginal Youth Health 
Strategy development, kicking things off with an engaging workshop with KAMS staff. They also visited St 
Mary’s College in Broome and ran a workshop with a group of female students as part of the Deadly Sista 
Girlz program. After chatting about all things health, the girls left with a free goodie bag, filled with AHCWA 
Youth merchandise.  

Jenny provided training on ‘how to develop a grant application’ to 17 staff across the Services so that staff 
have increased confidence in applying for funding opportunities. Using a Commonwealth Department of 
Communities grant as a way to facilitate conversations about the needs in each community, the teams 
identified a proposed project and worked together to identify the project’s input, output and outcomes. 
Social and emotional wellbeing along with all its facets (suicide prevention, mental wellbeing, youth, 

women’s health, men’s health, healthy relationships etc.) was a strong 
focus for all of the Services, with clear community need for additional 
support to complement the existing successful projects being run by 
each Service. 

If any service would like Jenny to provide staff training on writing grant 
applications, or for support in reviewing your applications prior to 
submission, please contact Jenny on Jennifer.gillett@ahcwa.org.

For more information on the WA Aboriginal Youth Health Strategy 
please email Meagan Roberts on Meagan.roberts@ahcwa.org. 

AHCWA's Youth Policy Officer, Meagan and Youth Program Coordinator, Hayley with Halina 
and Anne from the Wirrpanda Foundation Deadly Sista Girlz program.



Blood Donations: Red 25 Program
AHCWA have recently joined the Red Cross Red25 program which 
engages workplaces, community groups and schools around Australia 
to save lives through blood donations. 

The mission of the Red25 program is to obtain 25% of Australia’s blood 
donations through regular and registered donors, like AHCWA. Any 
single blood donation can save three lives and be used in various ways, 
including assisting cancer patients, trauma incidents or any number of 
22 various medical treatments.

With the support of the Executive Management Team, Claire, Laila 
and Tara (pictured above) visited the donor centre in the Perth CBD 
on Tuesday 5th September. We hope to grow our donor numbers and 
participate every quarter, with our next donation scheduled in early 
December.

The new Red Cross donor centre in the Perth CBD is located on Level 
1/ 140 William Street, Perth and is open from 7am – 6.15pm Monday to Thursday, 7am – 2.15pm Friday 
and 8am – 3.15pm on Sundays. 

The centre is modern and very comfortable, with state of the art facilities and once you have completed 
your good deed you can enjoy a complimentary snack in the well-equipped cafeteria. There are also donor 
centres located in Morley, Joondalup, Fremantle, Cannington, Midland, Rockingham, Bunbury and Albany.

To see if you are eligible to donate blood, please see the link below and take the quiz!
http://www.donateblood.com.au/eligibility 

Critical Need for O-Negative Blood Donors
The Blood Service is urging 3,000 people with O-Negative blood to 
make a donation within the next fortnight as its reserves slip to just one 
day.

An unpredictably longer cold and flu season has impacted the number 
of regular donors who are available to give O-Negative reserves.

Make an appointment online or call 13 14 95



In the past 3 months, AHCWA have had only a few minor changes to staff.

AHCWA would like to welcome on board Kerry Mann.  Kerry has been appointed as the Personal Assistant 
to the Chief Executive Officer after Jo Kennedy’s departure.

Bhumi Seghanni has returned to the Finance team from maternity leave, Deepa Vaghijani has been 
appointed to the position of Assistant Accountant and we have had to say farewell to Tendai Nyamadzi, 
our IT Support Officer and Jessa Roberts, the MAPPA Assistant.

Staff Changes

The Young, Deadly and Free project is 
funded by the Commonwealth Government 
to reduce the rates of sexually transmitted 
infections (STIs) and blood-borne viruses 
(BBVs) among young Aboriginal people 
in rural/remote communities. AHCWA and 
KAMS employ two Regional Coordinators 
(Daniel Vujcich and Katy Crawford) to 
develop and implement the program in eight 
sites across Western Australia.

The project includes recruiting and training 
young Aboriginal people to be peer-educators 
so that they can pass on knowledge about 
STIs and BBVs to other young people.

The peer educators will be supported to 
organise and deliver health promotion 

activities in their communities, based on their knowledge of what local young people want and need.

Last week, AHCWA staff Daniel and Talicia travelled to the Carnarvon Medical Service Aboriginal 
Corporation (CMSAC) to train seven peer educators. These peer educators are the first to be trained in 
Australia as part of the project. The training included information on:

• preventing STIs and BBVs

• STI and BBV testing and treatment

• sex and the law

• consent and respectful relationships

• values and attitudes.

The training was supported by CMSAC and was well-received by 
the participants. The trainers were impressed by the energy and 
enthusiasm of the peer educators.

The peer educators will now be supported to run health promotion 
workshops in local schools and sporting organisations, and are 
planning a Young, Deadly and Free basketball competition for 
December. More information about the project can be found at 
www.youngdeadlyfree.org.au

Training: Young, Deadly & Free



SWAMS: Mental Health First Aid
Eight staff members from the South West Aboriginal Medical Service (SWAMS) have gained mental 
health first aid accreditation at a two day workshop delivered by South Australian training organisation 
Nunkuwarrin Yunti.

SWAMS CEO Lesley Nelson engaged principal instructor Jane Nelson after hearing her present at a 
conference in South Australia. 

“I was moved by Jane’s passion for mental health, depth of experience and her connection to the Noongar 
community. She is a leader in this field and I wanted our staff and community to benefit from her knowledge,” 
Lesley said.

“I strongly encourage CEOs across the state to train their staff in this valuable program. I believe it has the 
potential to change entire communities.”

Jane, who flew over from South Australia to deliver the course, believes education is key to building a 
strong and supportive community capable of tackling mental health issues. 

“It is just so important to educate people and give them the tools to recognise signs and symptoms and act 
accordingly,” Jane said. 

“Service providers close their doors at 5pm, but mental illness operates around the clock.  As a community, 
member you don’t have the luxury of closing your doors,” Jane said. 

Lesley, who was among the course participants, echoed Jane’s words.

“We are in the midst of a mental health crisis and we need to have tools and knowledge to battle rising 
suicides and an array of mental health issues. The community is crying out for more support in this area,” 
Lesley said.

The Aboriginal and Torres Strait Islander Mental Health First Aid programme is a two-day national 
qualification which provides the skills necessary to assist individuals facing mental health issues.

SWAMS now has twenty-three accredited mental health first aiders on staff and has been registered as a 
Gold Mental Health First Aid skilled workplace.

Newly accredited SWAMS mental health first aiders (back row, from left): Lesley Nelson (CEO), 
Terrence Garlett, Amy Morton, Megan Watts. (Front row, from left): Amanda Wallam, Michelle 

Nelson-Cox (AHCWA Chair), Courtney Collard, Jane Nelson (Principal Instructor), Elsie Penny, 
Jenny Wallam, Sylvia Nelson (Facilitator).



family, friends or someone else in your community when they need it most. 

 

About the Senior First Aid course 

 

 

 
 

Duration: 
Two consecutive days

    

Location:  

Training and Development Centre 
Aboriginal Health Council of Western Australia 

450 Beaufort Street, Highgate 
Perth, Western Australia 

 

Cost: $100 *

* The Senior First Aid course is free to AHCWA Member Services.
 

All Member Services need to pay for is trainers, travel cost if outside of 
Perth Metropolitan area

 

Phone: (08) 9227 1631

Who should have a Senior First Aid certi�cate?

If you work in health or a clinical setting it’s extremely important to keep your �rst aid skills up to date.  In fact, many employers 
require you to have a �rst aid certi�cate.

Even if you don’t work in a health setting, having �rst aid skills is so important when it comes to helping your family, friends or 
someone else in your community when they need it most.

Our Senior First Aid course runs for two days and you will graduate with a certi�cate that will remain current for 
3 years and gives valuable life-saving skills in the following areas:

º applying basic first aid principles
º basic physiology and anatomy, heart conditions
º managing emergency situations, unconscious casualties, burns, bleeding and Diabetes
º life threatening breathing problems, such as Asthma and Anaphylaxis
º adult, child and infant CPR and using an Automated External Defibrillator (AED)
º spinal, head, ear and eye injuries
º fractures, bites, stings and poisons

Non - Member Services

For more information and course bookings please contact Michelle de La Haye via e-mail or phone:

E-mail: Michelle.delahaye@ahcwa.org

PROVIDE FIRST AID:HLTAID003



TRAINING: Ear Health
In July, AHCWA conducted the ear health training course in two study blocks in Perth.  

The course attracted participants from the Ord Valley Aboriginal Health Service (OVAHS) in Kununurra, 
Population Health in Broome, DYHS and the Child and Adolescent Community Service in Perth.  

During the training, the participants gained knowledge and skills in ear screening that they can use in their 
communities, including the detecting, treating and referring of common ear problems for both adults & 
children. 

Health promotion is also an important aspect of the ear health training as it enables participants to work 
collectively within their communities.  AHCWA highlights that the promotion and education to children, 
families and the wider communities is the core focus in preventing ear disease and hearing loss.

During their final ear health presentation for the course, all 7 participants expressed what they had learnt 
and experienced and what their plans for the future will be after successfully completing the training. 

“My goal would be to maybe fill the role of Ear Health Coordinator and make sure clients don’t 
miss out on treatment, and I know have the opportunity to treat clients whilst visiting the clinic." 
- Broome Student

“Before the training I was unaware that the auditory nerve was connected to the brain, now I 
know that constant ear infections could affect the brain. By receiving education on ear infections 
and how it can lead to chronic problems when not treated, I now feel confident to pass on what I 
have learnt to the community.” - Perth student.

“With this training and knowledge, I can take it back 
to my community, and now I don’t have to wait for 
the audiologist to come back.  The knowledge that 
I have gained at training, I feel confident to follow 
them up.” - Kununurra student.

AHCWA would like to congratulate all 7 enthusiastic 
participants who successfully graduated and were 
awarded their certificates at the graduation ceremony 
last Thursday. 



In late August, the Derbarl Yerrigan Health Service (DYHS) officially 
launched the ‘Pink Box’ at their head office in East Perth.  The ‘Pink Box’ 
is a free vending machine that allows a discrete way for women to obtain 
sanitary products. 

DYHS partnered with the suppliers of the ‘Pink Box’, the Share the Dignity 
charity.  Share the Dignity is a national charity with a mission to ensure no 
woman should have to suffer the indignity of going without sanitary items 
at a time when she needs it the most, regardless of her financial situation.

The launch was attended by founder of Share the Dignity charity, Rochelle 
Courtenay who addressed the audience.

“Our aim is to restore the dignity to women and girls in need.  We have 
distributed over 700,000 pads over the last 2 years.”

“It’s our 16th machine installed and this (DYHS) is the biggest centre in Australia so far.  Another 14 are 
due to be installed this year, starting with the next one in Broome” said Rochelle.

Maternal & Child Health worker, Jillian Taylor highlighted the discreetness of the system when dealing 
with women’s business.  “The machine allows for privacy so that women’s business can remain women’s 
business” said Jillian.

The official Welcome to Country was delivered by Mrs Gail Yarran followed by Jenny Bedford, DYHS’s 
new CEO who officially opened the launch.   

Ms Bedford said “It is of utmost importance that 
we, as an Aboriginal community controlled health 
organisation, ensure that no Aboriginal woman 
suffers the indignity of choosing between eating or 
buying personal products for women’s business.”

“The partnership will result in some of the most 
vulnerable people in our community, homeless 
Aboriginal women and others in need, with the 
opportunity to access free personal products.”

The ribbon was officially cut following the speeches 
by Gail, Jenny, Rochelle and Jillian. 

DYHS: The Pink Box



AHCWA Aboriginal Health Council of
Western Australia

The Aboriginal Health Council of Western Australia in conjunction with Communicable 
Disease Control Directorate Department of Health are looking at expressions of interest 
for the delivery of the Aboriginal Health Worker Immunisation Course. 

This Department of Health approved immunisation course provides the Aboriginal Health Worker 
the knowledge and skills to safely immunise clients across all ages.

Course Delivery
The course will be delivered in 2 one week block intensive teaching. 
There will be a 2 week break between the 1st and 2nd Block. 

Assessment is carried out using a combination of the following:
• attendance  and participation in group discussions  and activities
• role  plays
• quizze s
• on  the job assessment
• completion  of activity workbooks

Course Content
A number of topics will be covered throughout the two weeks. 
• how  the immune system  works
• vaccine  preventable diseases
• what  is a vaccine  made from?
• cold  chain
• administering vaccines
 And much more!

AHCWA 2017

WHEN:

For further information about this course and dates 

of delivery please contact Stacee Burrows

Immunisation Coordinator 
Stacee.burrows@ahcwa.org



Banter or Bullying: Is there a difference?
Growing up, I was always surrounded by banter. During social gatherings, sports training, even just 
through my day to day life, banter was always there. It was always done in jest. Meaningless, light-
hearted fun that would always resolve in laughter by one of the parties. The question is though, when 
does “banter” become bullying?

Often in a social/school/work/sporting setting, if someone makes a mistake, or just appears different 
to what is classed as “normal”, will often receive a barrage of harmless jokes. These jokes can be 
something as simple as calling someone silly for tripping over their own feet, all the way to name 
calling towards someone who may have had a pimple outbreak on their forehead. Comments from the 
perpetrator are perceived by them as minute or insignificant, but has all the possibilities to evolve into 
something much more insidious within the victim. 

These harmless comments can be further intensified by the quantity of comments that are given. An 
example of this can come from something as simple as a school uniform. I distinctly remember one 
of my fellow pupils forgetting to wear their “winter” uniform, instead wore their “summer” uniform one 
day. The difference was as trivial as wearing long pants instead of short pants, but this person was 
constantly enlightened and reminded of that mistake throughout the day. This led to the person walking 
out of school, as they would rather face the repercussions of “wagging” school, then face the constant 
comments from friends and pupils about the mistake that was obvious to them.

Gary Ablett Jnr once mentioned on a football show that after he injured his shoulder, he was often on 
the receiving end of countless bumps and pushes throughout a football match to the same spot on his 
injured shoulder. He stated that one bump did next to nothing to him, and he could play on. However, 
at the end of the match, he would often be left in excruciating pain from the multiple bumps per person 
from the opposite team. This physical example can be mapped across into a mental example too, as one 
small, insignificant comment told to you over and over again can easily amount to something significant. 
Something hurtful. 

So, is there a difference? By the Oxford dictionary, banter is described as “The playful and friendly 
exchange of teasing remarks.” Using the same dictionary, bullying is described as “A person who uses 
strength or influence to harm or intimidate those who are weaker.” So with consideration for these 
definitions: 

Is a group of people laughing and calling someone short ok?

Is a boss jokingly telling their employee they are lazy ok?

Is a teacher laughing and making disobedient children act out in an embarrassing way for humour ok?

Banter will always be a part of Australian culture, and sarcasm is quickly learnt at a very young age. 
Teasing, joking and fooling around will always be a part of social settings at work, school and during 
sport. However its important we all remember that the joking comment that you made which you thought 
was funny, may actually do harm. Assess 
the situation, assess the joke you are going 
to make, and evaluate if it may do harm. 
Don’t let banter disguise bullying. 

Making people laugh or laughing at other 
peoples comments can give you a warm 
fuzzy feeling inside. So can making and 
receiving a compliment. Banter can be 
involved in a single sentence, but so can a 
compliment.

Food for Thought

Written By Luke Austin Image Source: Australian Education Authorities / the State of Queensland



Welcome to the 
Aboriginal Health Council of Western Australia.
We are commited to assist and train Aboriginal Health Workers to provide optimal ear health care within their communities.

We offer comprehensive 2 week ear health training programme at various Regional Centres throughout W.A.

Our training includes:

- provide information about ear infections
- help manage ear infections
- ear syringing
- otoscopy
- typanometry
- audiometry
- screening / risk factors
- ear health promotion & strategies 

For more information about enrolling in this course, 
Please Contact:

Lorraine Taui

Phone: (08) 9227 1631
Email: lorraine.taui@ahcwa.org

AHCWA  Ear Health 2017

“This training 
was fun!” 

AHCWA

“Very professional! Love 
everything and learnt at a 
level where I understood.
Would do training anytime

with AHCWA”



Staff Profile: Sheridan Walley
I am a Yuet women from the South West region of WA.  When 
I was 10 years of age, our family moved to Perth from our 
home town of Morawa due to my father’s chronic health 
condition.  I grew up in Belmont, where I attended the local 
primary & high schools before leaving to attend Edwards 
Business College.  

My first job was as a Trainee Financial Services Officer 
with the Energy Credit Union.  After several administration 
roles in various Aboriginal Community Organisations and 
Government agencies, I fulfilled my lifetime passion to work 
in travel and I began working for Qantas in the Reservations, 
Industry Sales and Group Sales area. I eventually moved 
from sales to Passenger Services at the Perth domestic and 
international terminals assisting passengers to disembark 
and arrive.  

While working for Qantas, I gave birth to my two children, 
who are now 23 & 21 years of age.  It was the best thing 
that happened to me and truly a life changing experience, 
however, it was challenging working shift work so I left Qantas 
and decided to work within the community again.  

I started working for DYHS in different administrative roles 
before taking on the role as a Mentor/Aboriginal Support 
Worker for people diagnosed with mental health conditions.  

The job was challenging but one of the most rewarding jobs I have had.  

After working for DYHS, I began working for the Aboriginal Alcohol & Drug Service in various roles 
including; as an Intake Counsellor and Women’s Support Worker supporting men and women to address 
their Alcohol & Other Drug issues before gaining a position as a Senior Refuge Worker and Manager of a 
Women’s Refuge.  Through this role, I supported women & children escaping domestic & family violence 
to a safer environment.  

During my time working in Family Support within the Department of the Attorney General, I completed 
my Certificate IV in Training and Assessment, Certificate IV in Community Services (FDV) and AMHFA 
Facilitator.

While performing these roles I cared part-time for my sister who had Kidney Disease, and my mother who  
became blind after having a stroke.  I saw the increasing need for me to have a better understanding of 
these conditions, so I made a conscious decision to learn & work within the community to support people 
with chronic disease.  I have worked in various roles as a Health Project Officer to assist people to self-
manage their chronic condition & support them through their conditions.  

I became the Indigenous Health Projects Officer (IHPO) within the Health Systems Improvement Unit 
(HSIU) team in January 2017 and I enjoy my role supporting our team and Member Services with resources 
and advice when needed.  Last year I started my Certificate IV in Aboriginal & Torres Strait Islander Health 
but due personal challenges I had to defer my studies, however I would like to pursue them in the future.  

I must say, the best thing about working at AHCWA are the people.

Boordawan



Training: Immunisation
The Aboriginal Health Council of Western Australia 
(AHCWA) in conjunction with Communicable 
Disease Control Directorate Department of Health 
deliver the Aboriginal Health Worker Immunisation 
Course.

In early September, five Aboriginal Health Workers 
(AHWs) from the WA Country Health Service 
(WACHS) graduated from the Immunisation 
course.  The AHWs are employed from various 
WACHS Services throughout the Kimberley and 
were the first WACHS AHWs to complete the 
course as part of an AHW up skilling pilot program 
in the Kimberley.

The Immunisation course covers a number of topics, which includes:
• how the immune system works
• vaccine preventable diseases
• what is a vaccine made from?
• cold chain
• administering vaccines

Assessments for the course are carried out using a combination of; attendance and participation in 
group discussions and activities; role play; quizzes; on the job assessment and the completion of activity 
workbooks.

Congratulations to the five students who graduated from the AHW Immunisation Course.

HSIU Update: Community Opinion Board
What is it?
The Community Opinion Board (COB) is a way for community members to communicate their feelings, 
beliefs and views on different topics, articles or reports.

Why was it introduced?
COB was introduced because AHCWA saw the need for Aboriginal community members to communicate 
their views, beliefs and opinions on different topics, including the Prime Minister’s Closing the Gap Report 
2017, which is on the COB now.

What topics can be put up?
Any subject that affects the health and well-being of the Aboriginal community (e.g. Closing the Gap 
reports, Cashless Card trial reports, Intervention reports, Youth Suicide) – any hot topic affecting WA 
Aboriginal Health and communities.

Where can you find it?
You can access the COB through the AHCWA website www.ahcwa.org.au. Click on the Media drop down 
link and fill in the required information. You can remain anonymous or leave your email address for staff to 
reply to you with feedback.

How does it work?
Once you have filled in the form on the AHCWA website, an email is sent to the Health Systems Improvement 
Unit at AHCWA and your comments are forwarded to AHCWA management. You will be notified by AHCWA 
on the outcome of your valued comments via email, if you didn’t remain anonymous. Information on the 
number of comments collected and copies of submitted reports, etc. will be uploaded to the website when 
finalised and approved by AHCWA management.



Workplace Initiative: Bring Your Dog to Work

My name is Boomer and I’m a purebred American Staffy.  I had the pleasure of visiting my Mummy’s 
workplace last week as part of a new initiative from AHCWA’s 2016 Employee Satisfaction Survey. I was 
the fourth dog to visit AHCWA since the initiative began with Asia, Domino and Zxena visiting before me.

Research shows that the benefits of having me and my other canine friends at the workplace, reduces 
stress, improves job satisfaction, increases communication and collaboration between the humans and an 
improved overall health for all employees at AHCWA.

I don’t know about all of that but I had the best time!! I got to play with Tara & Hayley, got lots of pats from 
new friends, and my new bestest mate, Shaun let me go for a walk with him to the park AND he let me drink 
from the tap!  I even got to see my girlfriend, Asia’s Mum.  Although, I wish I got to see Asia but AHCWA 
can only have one dog at work at a time, something about policies.  This made me sad, so I cried!

At least I got to ride in the front on the way to work, steal treats from the puppy bag and lay under the desk 
where I surprised another one of my new friends, Claire when I breathed all over her leg.

I would like to say a big thank you to AHCWA, it’s a great idea and I hope to see all of my new friends again 
sometime soon.

Love Boomer

Boomer

Asia Domino Zxena



Training : the Birds and the BBV's
During the month of August, Health Practitioners from the Wheatbelt and Midwest Gascoyne regions 
participated in sexual health training delivered by AHCWA and Hepatitis WA. 

The sexual health training called “the Birds and the BBVs” is a two day training course which aims to bring 
together Aboriginal Health Worker/Practitioners (AHW/Ps) and others who work with Aboriginal people 
to increase knowledge, skills, confidence and motivation to yarn with clients and community about the 
importance of testing for STIs, HIV and BBVs and normalise testing within routine health care. 

Nine Health Practitioners including AHW/Ps and nurses from the Wheatbelt participated in training in 
Northam and eight students from the Cert IV in Aboriginal Primary Health Care and one AHW from 
Geraldton participated in the training held in Carnarvon.

Post evaluations were very positive with all participants stating that they felt more confident to yarn with 
clients and community about transmission, signs and symptoms, treatment and prevention of STIs, HIV 
and BBVs as well as discuss the impact that these infections are having on Aboriginal people and their 
communities. 

Participants brainstormed ways to overcome challenges to opportunistic testing and ways to raise 
awareness of harm minimisation strategies to reduce the risk of HepC and HIV through unsafe injecting 
including where and how to access the needle and syringe program within their communities. For those 
participants working in a clinical setting, they stated that they felt more confident to offer their clients an 
STI/BBV test when presenting for another reason.    

Pictured: Northam Students  (Front cover: Carnarvon Students)



AHCWA staff can be contacted on our main reception line: 

(08) 9227 1631 or email: reception@ahcwa.org 
If you wish to email a staff member directly, all email addresses are firstname.lastname@ahcwa.org

E.g. bill.smith@ahcwa.org 

AHCWA Contacts

Chief Executive Officer 
Des Martin

Personal Assistant 
Kerry Mann

Receptionist 
Grace Caine

Office of the CEO
Office of the CEO Manager  
Andrew Webster

Human Resources and Org Development
Senior Human Resources Advisor 
Andrew Webster 

Human Resources Officer 
Kristy Monaghan 

Recruitment Officer 
Sarah Calder

Human Resources Assistant 
Clara Titus 

Human Resources Assistant  
Tayla Tomlinson

Policy, Advocacy and Communications
Policy & Strategy Manager  
Cameron Poustie

Senior Policy Officer  
Shaun Wyn-Jones

Youth Policy Officer  
Meagan Roberts

Publications & Communications Officer  
Tash Gillespie

Graphic Designer  
Harley Richards

Corporate Services
Corporate Services Manager  
Jenny Sala

Administrative Support & Governance
Administration Coordinator 
Robyn Withnell

Governance Officer
Jenny Sala

Corporate Governance Support Officer 
Donna Schildbach 

Secretariat Support Officer 
Vacant 

Quality & Compliance
Senior Quality & Compliance Officer 
Claire Martin 

Finance & Contracts
Finance Manager
Steven Vu

Assistant Accountant
Deepa Vaghjiani

Finance Assistants
Susie Schipp
Bhumi Senghani
Sarah O’Brien

Senior Grants & Submissions Officer  
Graham Lovelock

Grants & Submissions Officer  
Jennifer Gillett

Information Technology
IT Support Officer
Vacant

IT Support Assistant 
Artwell Chen



Want more information about the courses we offer? 
Certificate IV in Aboriginal and Torres Strait Islander Primary Health Care, Ear Health Training, Cultural 

Safety Training, 1st Aid, the Birds & the BBVs and Immunisation

Call us: (08) 9227 1631 or email: reception@ahcwa.org 

Want to work at AHCWA? 
EMAIL YOUR CV TO: application@ahcwa.org

All media, newsletter and eBulletin enquiries or story submissions: 
Publications & Communications Officer 

Tash Gillespie

Clinical Services Support
Health Systems Improvement 
Health Systems Improvement Manager  
Patrica Bushby 

Health Management Advisor 
Evan Hill

Public Health Medical Officer 
Dr Marianne Wood

Clinical Practice Support Officer/TTANGO 
Brett Walley

Clinical Practice Support Officer 
Luke Austin

Clinical Practice Support Officer 
Talicia Jetta

Indigenous Health Projects Officer
Sheridan Walley

Outreach Services Project Officer
Ronda Clarke

MAPPA Project Assistant 
Vacant

Administration Officer 
Vacant 

Sector Development 
Sector Development Manager  
Sharon Bushby

Registered Training Organisation
Workforce Development Manager
James Harris

Administration Officer 
Dawn Flanagan

Clinical Trainers 
Kim Hawkett 
Michelle de la Haye
Veronica Walshe 
Julie Jones (Cultural Safety Training)
Lorraine Taui (Ear Health) 

Programs  
Workforce Officer
Sharon Bushby

Senior Sexual Health Officer
Jenny Needham

Immunisation Coordinator
Stacee Burrows 

Sexual Health Project Officer (SAHMRI) 
Daniel Vujcich

Family & Wellbeing Program Coordinator 
Vacant

Aboriginal Youth Program Coordinator
Hayley Thompson

Ethics Officer
Tara Rowe

Administration Assistant  
Laila Walley

Health Promotion
Regional Tobacco Coordinator
Tricia Pearce

Tobacco Action Workers 
Rickesha Burdett
Rekisha Eades 
Brendan Morrison



AHCWA
450 Beaufort Street  
Highgate WA 6003

PO BOX 8493 
Stirling Street  

 Perth WA 6843

CONTACT
Phone: (08) 9227 1631

Fax: (08) 9228 1099 
reception@ahcwa.org 

AHCWA

AHCWA is committed to Continual Quality Improvement. 
Please feel free to give your feedback by requesting a ‘Compliments, Suggestions & Complaint Form’:

Phone:  08 92271631
Email: reception@ahcwa.org


